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POLICY
NSW Fire Brigades Long Service and Good Conduct Medal
 
This instruction rescinds In Orders 2005/1, NSW Fire Brigades Long Service and Good Conduct Medal.

1.
Introduction
 
The NSWFB Long Service and Good Conduct Medal recognises diligent long service and good conduct by members of the NSWFB.
 
Ten years eligible service is necessary to qualify for the Medal.  Clasps are awarded for each additional 10 years of eligible service.
2.
Description
2.1
Medal
 
The NSWFB Long Service and Good Conduct Medal is a circular medal in oxidised silver, 38 mm in diameter ensigned with a circa 1884 firefighters helmet and crossed axes in oxidised silver.
 
The front side of the Medal has the NSWFB logo within a rim carrying the inscription New South Wales Fire Brigades.
 
The reverse side has the inscription Awarded to within a rim carrying the inscription Long Service and Good Conduct Medal.
2.2
Suspension
 
The Medal is suspended from a suspension bar which is an integral part of the Medal.  The bar is slotted to take the riband.
2.3
Riband
 
The riband is 32 mm wide, red, with two black stripes 9 mm wide and 5 mm from each outer edge.
2.4
Clasps
 
The award of a clasp to the Medal is recognised by a bar, 5 mm wide, inscribed with crossed axes, helmet and torch.
 
The first clasp is positioned with the centrepiece 3 mm above the medal bar.  The second and subsequent clasps are added progressively from the bottom with 1 mm separation between the centrepiece of each clasp.
 
When the riband bar is worn alone, the award of a clasp is indicated by the addition of a rosette.
 
When only one clasp has been awarded, the rosette is positioned in the centre of the riband bar.  When two or more clasps have been awarded, the rosettes are to be positioned at an equal distance from each other and from the extremities of the riband bar.
2.5
Riband bar
 
The riband bar consists of a strip of full size riband with no emblem and is worn whenever riband bars of orders, decorations and medals are worn.
2.6
Miniature
 
The miniature of the Medal is a replica one half the size of the Medal, suspended from a miniature riband 16 mm wide.
3.
Precedence
 
The NSWFB Long Service and Good Conduct Medal ranks immediately after the NSWFB Commendation for Meritorious Service.
4.
Post nominals
 
There are no post nominal entitlements for the Medal.
5.
Approval date
 
The approval date for the award of the Medal is 14 February 2004, which was the 120th anniversary of the Fire Brigades Bill of 1884.  Notwithstanding, former employees or volunteers who had 10 years or more of eligible service but left the NSWFB prior to the approval date may apply for award of the medal.
6.
Award of the Medal
 
The Medal may be awarded to a person if the person has given eligible service to the NSWFB as:
 
(a)
a permanent firefighter, or
 
(b)
a retained firefighter, or
 
(c)
a permanent administrative employee, or
 
(d)
a permanent trades employee, or
 
(e)
a member of the NSWFB Band, or
 
(f)
a member of the NSWFB precision marching team, or
 
(g)
a member of a Community Fire Unit, or
 
(h)
a member of the NSW Fire Brigades Firefighter Championships Association.
7.
Eligible services
 
A person has given eligible service if throughout the period of service the person has:
 
(a)
maintained a level of training and skill sufficient to fulfil their duties
 
(b)
served the NSWFB diligently, and
 
(c)
maintained a satisfactory service record.
8.
Determination of length of service
 
Length of service will be calculated from a person’s anniversary date of commencement as an employee or volunteer of the NSWFB.
 
The total accumulated period of service of a person who was an employee of the NSWFB will apply toward the reckoning of that person’s eligible service.  For example, service as a Retained Firefighter or support employee who becomes a Permanent Firefighter will count towards eligibility.
9.
Wearing the Medal
 
The NSWFB Long Service and Good Conduct Medal is worn on the right breast, 3 mm above the right breast pocket, beneath the name badge, in order of precedence.
 
Where the holder is the recipient of awards from another Service or a Foreign Award, those awards are worn after the NSWFB awards in order of precedence.
 
Awards made under the Australian or Imperial Honours System are worn on the left breast.
 
All emblems of awards in order of precedence are seen facing the wearer (ie right to left).
 
Contact Officer:
Superintendent Doug Williams, Professional Standards and Conduct Officer, (02) 9265 2826

File Reference:
CHO/07663

 
 
 
GENERAL
Uniform change over to winter dress
 
The change from Summer to Winter uniform will occur at 0800 hours, Thursday 1 May 2008.
 
Contact Officer:
Superintendent Doug Williams, Professional Standards and Conduct Officer, (02) 9265 2826

File Reference:
CHO/01092

 
 
 
SENIOR EXECUTIVE SERVICE
Appointment of Director Human Resources
 
Mr Mark Kelly has been appointed to the Senior Executive Service Level 3 position of Director Human Resources effective from 21 April 2008.
 
Contact Officer:
Brian White, Senior Human Resources Officer, (02) 9265 2871

File Reference:
NFB/01723

 
 
 
ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES
Vacancies
Electronics Technician, Communications Unit
 
Position No: 924018.  Technician, Communications, Information Technology Division, Sydney, Permanent full-time.   Trade Award – wage range $1,024.20 - $1,096.60 per week gross in addition to employer’s contribution to superannuation and leave loading.
 
This position also attracts a tool allowance of $14.40 per week in addition to the Fire Equipment Allowance of $58.80 per week after 12 months of continuous service.
 
Duties:  The NSW Fire Brigades Communications Unit’s Electronics Technician is responsible for servicing and planned maintenance of equipment and the configuration and installation of new equipment.  Assist with the development and testing of new systems and resolution of problems and system integration issues that may arise in existing networks.
 
Selection criteria: Sound knowledge and proven ability to install and provide component level maintenance and operations support of telecommunications equipment. 
Ability to clearly identify and resolve maintenance issues using trouble shooting techniques. Sound written and oral communication skills. Minimum of two years in experience in installing and maintaining communications equipment (Telephone, SBS, PABX; VHF/UHF radios and PRM networks; telemetry networks; microprocessor and computer based systems. Experience with test equipment and measurement techniques; knowledge of electronic circuit design. A TAFE Electronics or Communications Certificate or Diploma or equivalent, or Radio/Electronics Trades Certificate and undertaking a TAFE Diploma course is required. Current ACA cabling license (Austel) and driving license are required.
 
Enquiries:
Jason Crocker, (02) 9742 7362, jason.crocker@fire.nsw.gov.au
 
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
 
Applications to:
Human Resources Manager Greenacre, NSW Fire Brigades, Locked Bag 13, Greenacre NSW 2190 or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible.
 
Closing date:
2 May 2008
 
Project and Administration Officer, Systems - IT, Clerk Grade 5/6
 
Position No: 876006.  Project and Administration Officer, Systems – Information Technology Division, Sydney, Permanent full-time.  Total remuneration package valued to $74,428 pa including salary ($61,128 - $67,448) employer’s contribution to superannuation and leave loading.
 
Duties: This position is primarily responsible for the management of smaller Information Technology related projects.  The position negotiates and develops in collaboration with clients project briefs and project plans; monitors these plans and coordinates project resources to ensure timely and cost effective project delivery. 
 
In addition, this position also provides administrative support to the Information Technology Systems Branch which comprises a number of complex, high dollar value information technology projects, having responsibility for the update and storage of project documentation, maintenance of the project register, tracking of project expenditure against budget allocation, scheduling of meetings including the recording of meeting minutes and dealing with enquiries from project stakeholders. 
 
Selection criteria: Sound knowledge of project management methodology and demonstrated experience in the application of this methodology in delivering projects in an information technology environment. Demonstrated ability to use clear and logical thinking to solve complex problems and achieve outcomes. Demonstrated ability to exercise initiative, work with minimal supervision, set priorities, and contribute as a team member in a time critical and changing environment. Practical experience in managing budgets and producing financial reports. Well developed influencing, negotiation and communication skills, including the ability to provide information and advice to stakeholders and the capacity to effectively establish and maintain internal and external networks. Demonstrated experience in delivering efficient administrative support. Well developed computer skills using Microsoft Project, Microsoft Office and SAP Finance systems.
 
Inquiries:
Bob Murray, (02) 9265 2635, robert.murray@fire.nsw.gov.au
 
Information packages:
Deanne Van Der Myle, (02) 9265 2644, Deanne.vandermyle@fire.nsw.gov.au
 
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232 or online at www.jobs.nsw.gov.au.  All applications must be MS Word compatible.
 
Closing date:
9 May 2008
 
Fire Vehicle Repairer (Body Maker)
 
Position No: 917015. Trade Award, Temporary full-time.  Logistics Support Directorate, Greenacre.  Wage range: $875.70 - $934.50 per week in addition to employer’s contribution to superannuation and leave loading.   This position attracts a tool allowance of $24.20 per week in addition to the Fire Equipment Allowance following 12 months of service.
 
Duties: Maintain and repair all vehicles/appliances associated with the operation of the NSW Fire Brigades.  
 
Selection criteria: A TAFE Certificate or an equivalent certified trades course as a Vehicle Builder.  Minimum of 3 years experience in the repair and maintenance of heavy vehicles (alternative experience with light vehicles will also be considered) including modification and repair to all body components.  A demonstrated capacity to utilise all equipment associated with the position, including welding and material working equipment.  Basic computer literacy and data entry.  Capacity to work in accordance with a roster system, requiring shift work, overtime and on-call work.
 
Note: Temporary positions are offered in terms of Section 27 of the Public Sector Employment and Management Act 2002 with the possibility of permanency.

 
Inquiries:
Neil Leishman, (02) 9742 7356
Information packages:
May Levy, (02) 9742 7455, may.levy@fire.nsw.gov.au
 
Applications to:
Human Resources Manager Greenacre, NSW Fire Brigades, Locked Bag 13, Greenacre NSW 2190 or online at www.jobs.nsw.gov.au.  All applications must be MS Word compatible.
 
Closing date:
2 May 2008 
 
PERMANENT FIREFIGHTERS NOTICES
Vacancies
Deputy Manager, Professional Development Unit
 
Applications are invited from operational personnel for the position of Deputy Manager Professional Development Unit, Operational Support Level 3, Alexandria.

 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
Inquiries:
Superintendent Gray Parkes, (02) 9318 4303
 
Information packages:
Jennifer Evans, (02) 9318 4399
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
6 June 2008 
 
File reference:
CHO/02272
Response Coordinator
 
Applications are invited from operational personnel holding the rank of Inspector for Response Coordinator position/s that may become available in the Sydney Communication Centre.
 
The appointment will be for a minimum period of two years.  Appointment will involve an interview by a selection panel, a work assessment and successful completion of a training course by the selected applicant.
 
This position attracts an allowance of $348.54 per fortnight which is superable.

 
The Response Coordinator is responsible for overseeing the day to day operations of the New South Wales Fire Brigades’ four Communication Centres on a state-wide basis.  The position is directly responsible to Manager Operational Communication Centres.
 
Inquiries:
A/Superintendent Stuart Mitchell, A/Manager Operational Communication Centres, (02) 9318 4855
 
Information packages:
Jennifer Rabey, (02) 9318 4351
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
6 June 2008
 
File reference:
CHO/01862
Work Experience Coordinator
 
Applications are invited from operational personnel for the position of Work Experience Coordinator, Operational Support Level 2, Alexandria.

 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
Inquiries:
Superintendent Gray Parkes, (02) 9318 4303
 
Information packages:
Jennifer Evans, (02) 9318 4399
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
6 June 2008
 
File Reference:
CHO/01896
 
 
Expression of interest for a Firefighter to transfer to Broken Hill Fire Station
 
Expressions of interest are invited from Firefighters who wish to be considered for a vacancy at Broken Hill Fire Station on the 10/14 roster.
 
Inquiries:
Superintendent Gary Galwey, Zone Commander Regional West 3, (02) 6953 6583
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
6 June 2008
 
File reference:
WES/00448
 
 
_____________________________-
Appointment
 
The following appointment is subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases the maximum salary of the position may exceed the limit under which an appeal may be made to GREAT.  The 21 day period for appeal commences on the date of this In Order.

 
 
	 

 

Position

 
	 

 

No.
	 

 

Name
	 

 

Date of Decision

	Deputy Manager, USAR/Rescue, OS3
	6734
	C Abel
	10 April 2008


 
 
 
Promotions
Recruit Firefighter to Firefighter Level 1 
25 April 2008
 
9251
S Tappin

9296
C Smith 

9297
S Hedger 

9298
G Stephens 

9299
G Rogers 

9300
R Taylor-Ware 

9301
H Sutton 

9302
C Murrell 

9303
T Duffey 

9304
G Scarfe


9305
L Mulder 

9306
P Maclachlan 

9307
G Gibbons 

9308
C Allen


9309
R Ashton 

9310
S Richards

9311
T Chalmers 

9312
B Gaudin 

9313
C Owsnett  

9314
C Coughlan

9315
D Beerwald

 
 
Firefighter Level 1 to Firefighter Level 2
 
9020
J Blums
31 March 2008
 
 
Retirements
 
5341
Inspector
G Richmond
24 April 2008
5394
Station Officer
B Schultz
24 April 2008
6533
Senior Firefighter
R Dennis
24 April 2008
7232
Senior Firefighter
S Cameron
24 April 2008
 
 
 
RETAINED FIREFIGHTERS NOTICES
 
New members appointed to Brigades
 
A Helmer
Albion Park Rail
15 March 2008
H Peal
Ballina
1 April 2008
J Philpott
Broken Hill South
1 April 2008
J Grossman
Broken Hill South
1 April 2008
E Feuerstein
Camden
1 April 2008
A Fitzgerald
Camden
1 April 2008
S Kelett
Kariong
1 April 2008
S Pitt
Lightning Ridge
1 April 2008
P Thornely
Mittagong
1 April 2008
M Priestly
Parkes
1 April 2008
J Currall
Thredbo
1 April 2008
M Jamieson
Yass
1 April 2008
M Maher
Coledale
15 April 2008
D Muschalla
Nelson Bay
15 April 2008
B Spencer
Nelson Bay
15 April 2008
R Berron
Batesmans Bay
16 April 2008
D Armour
Boorowa
16 April 2008
N Lindley
Moss Vale
16 April 2008
L Knight
Singleton
16 April 2008
 
Appointed to Ranks
 
RetF R Lohse
Evans Head 
Captain
15 April 2008
RetF J Peters
Ballina 
Deputy Captain
15 April 2008
RetF M Madden
Bangalow 
Deputy Captain
15 April 2008
RetF J Dent
Aberdeen 
Deputy Captain
16 April 2008
RetF D Wicks
Aberdeen 
Deputy Captain
16 April 2008
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Appointed as Engine Keeper
 
N Tracey
Cessnock
15 April 2008

 
This appointment is subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Transfers
 
RetF S Smith
Swansea
to
Coffs Harbour
1 April 2008
RetF N Hetherington
Coraki

Lismore
16 April 2008
 
Resignations
 
RetF I Hatton
Griffith
24 March 2008
RetF D Carey
Batemans Bay
31 March 2008
RetF S Park
Bellingen
31 March 2008
RetF A Davis
Sawtell
1 April 2008
RetF Z Joyce
Coledale
7 April 2008
RetF G Turner
Leura
15 April 2008
RetF D Stewart
Tweed Heads
15 April 2008
RetF P Morris
Lithgow
16 April 2008
RetF F Crockford
Blackheath
18 April 2008
RetF S Kings
Griffith
21 April 2008
 
Retirements
 
RetF D Withers
Bingara
18 March 2008
RetF S O’Brien
Doyalson
4 April 2008
 
Transferred to Honorary List
 
RetF D Withers
Bingara
19 March 2008
RetF S O’Brien
Doyalson
5 April 2008
 
 
 
 
 
 
 

Greg Mullins AFSM


Commissioner


24 April 2008
