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Commendations to members of the community
 
Serco Illawarra for an incident in Flinders Street, Port Kembla, on 28 January 2004:
 
Mr Karl Bothe
Mr Mathew Cowling
Mr Justin Ford
Mr Nick Grindle
Mr Phillip Jackson
Mr Paul Lambe
Mr Geoffrey Maxell
Mr Warren Murray
Mr Neil Spowart
 
Contact Officer:
Superintendent Doug Williams, Professional Standards and Conduct Officer, (02) 9265 2826

File Reference:
NFB/00682

 
POLICIES
Purchasing policy
 
This instruction rescinds the Purchasing policy published in the Supply catalogue, Volume 1, pages 1b to 7b, July 2003.
1.
Purpose
 
The purpose of this policy is to ensure that the NSWFB complies with the requirements of NSW legislation, including the Public Sector Management (Goods and Services) Regulation 2000, and directions published by the NSW State Contracts Control Board and NSW Treasury.
2.
Purchasing principles
 
There are a number of fundamental principles which must be followed in all purchasing. These principles are intended to ensure consistency in approach to purchasing and provide a basis on which all officers can make purchasing decisions in the best interest of the NSWFB.
 
Three important principles are:
 
        only purchase essential, approved, compatible and appropriate goods or services
 
        ensure open and effective competition, and
 
        obtain value for money.
 
Officers performing the purchasing function must employ methods which can withstand public scrutiny and which provide potential suppliers with the opportunity to bid for NSWFB business on a fair and equitable basis. Additionally, the purchasing methods selected must be effective in terms of resources and results. Therefore, open and effective competition is the primary consideration.
 
To achieve this, the following general conditions should exist for a given purchase:
 
        timely availability of information to all prospective suppliers
 
        independence of action by buyer and seller
 
        availability to the NSWFB of alternative offers
 
        absence of bias and favouritism, and
 
        ease of competitive entry for new and small suppliers.
3.
The role of the Purchasing Officer
 
A Purchasing Officer is any person with the authority to purchase. It is the role of Purchasing Officers to arrange the efficient and effective procurement of any goods and services necessary to support NSWFB activities within the limits of their delegated authority, while ensuring full compliance with NSW Government and NSWFB purchasing and related policies, guidelines and directives.
4.
Delegations
 
The purchasing process is strictly controlled by various regulations, policies and directives which ensure action is taken:
 
        in the best public interest
 
        to stand up to public scrutiny
 
        to make the most efficient and effective use of public funds, and
 
        in line with the objectives and goals of the NSW Government and as dictated by the activities of the NSWFB.
 
To ensure that these criteria are met, each purchase and/or the expenditure it represents must be approved in terms of the applicable regulations and policies. Authority to give such approval is conferred by the Commissioner who devolves approval levels through the Delegations Manual.
5.
Items listed in ESCAT
 
Items listed in the Electronic Supply Catalogue (ESCAT) have been approved for purchase and use within the NSWFB. Supply arrangements have been made taking into account legislative and policy requirements. These items can be usually purchased by simply following the purchasing rules listed against each item without any additional considerations being taken into account.
6.
Items not listed in ESCAT
 
Items which do not appear in ESCAT may be obtained by applying this purchasing policy subject to the appropriate level of delegation. The following additional factors should be taken into account when considering this avenue of purchasing:
 
        If the function of the requirement can be performed by an item which appears in ESCAT, that item should be obtained.
 
        If the item does not appear in ESCAT and is of a substantial recurring nature, application for inclusion in ESCAT should be made using the Supply Catalogue Amendment Form available from the Supply Services Catalogue Section on (02) 9742 7446 or (02) 9742 7448.
 
        If the item is of a substantial but not a recurring nature, contact the Supply Services Unit to ascertain if the requirement can be obtained under NSW Government Contract. 
 
        Premier�s Memorandum M2006-11, NSW procurement reforms, states: “Effective immediately, all agencies, other than State Owned Corporations, must use State Contracts Control Board whole-of-government contracts, where they are available, when procuring goods and services.”
7.
Financial thresholds for the purchase of not in contract goods and services
 
The State Contracts Control Board has approved, in terms of Clause 36 of the Public Sector Management (Goods and Services) Regulation 2000, the General Purchasing Delegation relating to the procurement of ‘not in contract’ goods and services. These have been adopted by the NSWFB.
7.1
Goods and services up to $1500 in value
 
Quotations are not mandatory for not-in-contract goods and services subject to the following conditions:
 
(a)
rates being considered reasonable and consistent with normal market rates for items of a like nature, and
 
(b)
requirements not being split into components or succession of orders for the same goods or services for the purpose of enabling the goods/services to be obtained under the provisions of this delegation.
7.2
Goods and services over $1500 and up to $30 000 in value
 
Not-in-contract goods and services over $1500 and up to $30 000 in value can be procured by obtaining at least one written quotation subject to the following conditions:
 
(a)
rates being considered reasonable and consistent with normal market rates for items of a like nature, and
 
(b)
requirements not being split into components or succession of orders for the same goods or services for the purpose of enabling the goods/services to be obtained under the provisions of this delegation.
7.3
Goods and services over $30 000 and up to $150 000 in value
 
Not-in-contract goods and services over $30 000 and up to $150 000 in value can be procured by obtaining at least three written quotes.
7.4
Goods and services over $150 000 in value
 
Formal tenders in writing are to be called where the value of the intended purchase exceeds $150 000. The Supply Services Unit will arrange for these types of purchases in conjunction with the Department of Commerce.
 
Separate thresholds apply to building and construction in accordance with the NSW Government’s Capital Project Procurement Manual.
 
Note:
The following apply to all purchases regardless of value:
 
(a)
Monetary figures are inclusive of GST.
 
(b)
Goods and services are not to be obtained prior to a Purchase Order being raised. The NSWFB is not obliged to pay for goods and services without a formal written purchase authority. If in the case of extreme emergency where a Purchase Order is not immediately available, an order may be provided after the purchase is made. In these circumstances a written statement is to be provided explaining the circumstances.
 
(c)
Details of requirements of a repetitive nature should be referred to the Supply Services Unit so that consideration can be given to the arrangement of a contract if necessary.
 
(d)
Sections/Stations located in regional areas are able to make local purchases of up to $1500 in value (inclusive of GST), irrespective of whether the items concerned are available in contract, provided that the local purchases are more advantageous. 
 
(e)
Large purchases require Director, Commissioner or Ministerial approval, unless they are of a recurring nature for which a period/term contract has been established and budget allocation made.
 
(f)
Branch/Section managers are encouraged to establish contracts for recurrent goods and services subject to compliance with the relevant legislation and observance of the limits imposed by the delegation of authority to incur/commit expenditure and with NSW Government and NSWFB guidelines.
 
(g)
Notwithstanding the above requirements, if any goods or services requirement is considered of a nature that may require additional expertise to achieve a satisfactory outcome, the matter should be referred to the Supply Services Unit.
 
Contact Officer:
Ted Mlynarz, Assistant Director Contracts and Supply, (02) 9742 7441

File Reference:
SUP/00064

 
_________________________
 
Initial issue of uniform and protective clothing
 
This instruction rescinds In Orders 2006/28, Initial issue of uniform and protective clothing.

1.
Introduction
 
Due to changes in the cold climate stations list and new items of uniform for female firefighters, the policies dealing with initial issue and replacement of uniform and protective clothing have been reviewed and amended.
2.
Policy
 
The uniform and protective clothing to be issued to permanent and retained firefighters:
 
        on appointment to the NSWFB,
 
        on re-appointment to the NSW Fire Brigades, or
 
        on initial appointment to a cold climate or alpine station
 
is listed in Table 1 below.  Supply details for all items are available in ESCAT.
 
Table 1
Initial issue list

 
	Clothing Outfit, Initial
	Permanent Firefighters
	Retained Firefighters

	 
	Male
	Female
	Male
	Female

	Coat, Firefighters
	2
	2
	2
	2

	Cape, Firefighters
	2
	2
	2
	2

	Coat, Bushfire
	1
	1
	1
	1

	Jacket, Men’s, (Galatea)
	1
	-
	See Note 1
	-

	Jacket, Women’s
	-
	1
	-
	See Note 1

	Parka, Men’s
	1
	1
	1
	1

	Trousers, Men’s Dress (women may order these as an alternative to Slacks)
	1 pair
	1 pair
	1 pair
	1 pair

	Trousers, Duty Wear
	4 pairs
	4 pairs
	2 pairs
	2 pairs

	Slacks, Women’s (women may order these as an alternative to Men’s Dress Trousers)
	-
	1 pair
	-
	1 pair

	Skirt, Women’s 
	-
	1
	-
	1

	Trousers, Structural Firefighting c/w Braces
	2 pairs
	2 pairs
	2 pairs
	2 pairs

	Shorts, Athlete’s
	1 pair
	1 pair
	1 pair
	1 pair

	Belt, Trousers
	2
	2
	2
	2

	Belt , Skirt and slacks only
	-
	1
	-
	1

	Shirt, Firefighters (work shirt)
	4
	4
	2
	2

	Shirt, Men’s Short Sleeve, Station Commander and below (women may order the Shirt, Women’s as an alternative)
	2
	2
	1
	1

	Shirts, Women’s (women may order the Shirt, Men’s as an alternative)
	-
	2
	-
	1

	T-Shirt, Navy
	4
	4
	1
	1

	Pullover, Navy, Inspector and below
	1
	1
	1
	1

	Necktie
	1
	1
	1
	1

	Boots, Firefighters
	2 pairs
	2 pairs
	2 pairs
	2 pairs

	Boots, Ankle
	1 pair
	1 pair
	1 pair
	1 pair

	Shoes, Women’s (must be worn with the skirt and may be worn with slacks in place of the ankle boot)
	-
	1 pair
	-
	1 pair

	Socks, Fire retardant
	5 pairs
	5 pairs
	2 pairs
	2 pairs

	Gloves, Firefighters
	1 pair
	1 pair
	1 pair
	1 pair

	Gloves, General purpose
	1 pair
	1 pair
	1 pair
	1 pair

	Hat, Peak cap
	1
	1
	1
	1

	Hat, Sun
	1
	1
	1
	1

	Cap, Baseball
	1
	1
	1
	1

	Cap Knit (beanie) - unlined
	1
	1
	1
	1

	Helmet, Structural
	1
	1
	1
	1

	Helmet, Multipurpose
	1
	1
	1
	1

	Flash Hood
	2
	2
	2
	2

	Handbag, Women’s
	-
	1
	-
	1

	Insignia Shoulder (student - green for recruits or appropriate rank for re-appointees)
	3 sets
	3 sets
	3 sets
	3 sets

	Accoutrements

	Helmet rank insignia (green for recruits or appropriate rank for re-appointees)
	2 sets
	2 sets
	2 sets
	2 sets

	Badge - name text - Structural helmet
	1
	1
	1
	1

	Badge - name text - Multipurpose helmet
	1
	1
	1
	1

	Badge Cap, standard
	1
	1
	1
	1

	Badge, ID wallet
	1
	1
	1
	1

	Pocket line
	1
	1
	1
	1

	Buttons, staple 24 mm
	4
	4
	4 (see Note 2)
	4 (see Note 2)

	Buttons, 18 mm
	6
	6
	6 (see Note 2)
	6 (see Note 2)

	Ring, 16 mm
	10
	10
	10 (see Note 2)
	10 (see Note 2)

	Key keeper
	1
	1
	1
	1

	ID wallet
	1
	1
	1
	1

	Sunglasses/safety glasses
	1
	1
	1
	1

	Bush fire goggles
	1
	1
	1
	1

	Notebook, Pocket
	1
	1
	1
	1

	Notebook, Pocket, Cover
	1
	1
	1
	1

	Kit Bag
	1
	1
	1
	1

	Firefighters appointed to cold climate stations, as listed in Section 2 below

	Jacket, Castro
	1
	1
	1
	1

	Sweater, Rib Knit (see Note 3)
	1
	1
	1
	1

	Firefighters appointed to alpine stations, as listed in Section 3 below (see Note 4)

	Jacket, Castro
	1
	1
	1
	1

	Sweater, Rib Knit (see Note 3)
	1
	1
	1
	1

	Cap, Knitted, Lined
	1
	1
	1
	1

	Boots, Firefighting, style 25395
	1
	1
	1
	1

	Scarf combo
	1
	1
	1
	1

	Gloves, Alpine with liner
	1
	1
	1
	1

	Socks, Alpine
	1 pair
	1 pair
	1 pair
	1 pair

	Goggles, Alpine
	1
	1
	1
	1


 
Notes
 
1.
Zone Commanders must authorise the issue of galateas to Retained Firefighters.  Issue should occur just before the first occasion that a Retained Firefighter is required to attend a NSWFB function.
 
2.
Only supplied to Retained Firefighters when issued with the galatea in accordance with Note 1.
 
3.
The rib knit sweater can be worn in conjunction with the turnout coat for firefighting and general operations in extremely cold climate areas.
 
4.
Alpine wear can only be issued to firefighters attached to alpine stations as listed in section 3.  Alpine wear must be ordered by ISTV to the Regional South 1 Zone Office.
3.
List of cold climate stations
 
82
Richmond
105
Kelso
203
Albury Central
205
Armidale
206
Albury North
208
Aberdeen
209
Albury Civic
215
Barraba
216
Bathurst
218
Batlow
219
Bega
225
Bingara
226
Blackheath
227
Blayney
229
Boggabri
230
Bombala
232
Boorowa
234
Bowral
236
Braidwood
242
Bundanoon
250
Canowindra
259
Condobolin
261
Coolah
263
Cooma
264
Coonabarabran
266
Cootamundra
270
Cowra
271
Crookwell
272
Culcairn
280
Dubbo
281
Dunedoo
283
Denman
284
Delroy
286
Eden
294
Forbes
301
Glenbrook
302
Glen Innes
303
Gloucester
305
Goulburn
308
Grenfell
312
Gulgong
313
Gundagai
314
Gunnedah
315
Guyra
322
Henty
324
Holbrook
331
Inverell
342
Kandos
343
Katoomba
355
Lake Cargelligo
359
Lawson
361
Leura
363
Lithgow
364
Lithgow West
375
Manilla
378
Mittagong
380
Molong
381
Moree
385
Moss Vale
386
Mt Victoria
387
Mudgee
389
Harden
390
Murrurundi
392
Muswellbrook
393
Merriwa
395
Merimbula
399
Narrabri
411
Oberon
412
Orange
417
Parkes
419
Peak Hill
423
Portland
428
Queanbeyan
429
Quirindi
443
Scone
445
Springwood
452
Tamworth
457
Tenterfield
466
Tumbarumba
467
Tumut
472
Turvey Park
475
Uralla
480
Wagga Wagga
481
Walcha
483
Wallerawang
487
Warialda
493
Wellington
495
Wentworth Falls
496
Werris Creek
506
Wee Waa
508
West Tamworth
511
Yass
513
Young
4.
List of alpine stations
 
338
Jindabyne
426
Perisher Valley
451
Thredbo
 
Contact Officer:
Chief Superintendent Hans Bootsma, Assistant Director Operational Logistics, (02) 9742 7136

File Reference:
SUP/00304, SUP/00217 and CHO/01921

_____________________
Replacement of uniforms and protective clothing
 
This instruction rescinds In Orders 2006/28, Replacement of uniforms and protective clothing.

1.
Policy
 
Items of uniform and protective clothing should be replaced when they are no longer serviceable, or when they can no longer be used safely used for the purpose for which they were designed.
 
The Station Commander, section manager or above must authorise the replacement of uniform and protective clothing in accordance with the guidelines below.
 
The amount of uniform and protective clothing ordered for each firefighter is monitored. To prevent over-ordering, supervisors should check in ESCAT the last time that the item has been ordered by that person.
2.
Replacement due to routine wear and tear
 
Table 1 lists items that are likely to have a service life of less than one year, based on estimates of routine wear and tear in the course of a firefighter’s normal duties.
 
For each item, Table 1 gives the maximum amount of these items of uniform or protective clothing that Station Commanders and section managers can order for a firefighter in one year on their own authority.
 
Requests for replacement uniform above the amounts listed in Table 1 must be reported to the Duty Commander, branch manager or above and authorised by them before the order is placed.
 
Note:
The figures in Table 1 are not to be used as an annual entitlement.  If uniform or personal protective clothing is still safe and serviceable, it should not be replaced.
 
Table 1
Service life estimates

 
	Item
	Permanent Firefighters attached to stations or operational sections, eg Rescue, BA/Hazmat, FIRU, BF/NH and Training
	Retained Firefighters
	Inspectors and above
	Permanent Firefighters in specialist duty and alternative duty positions who do not perform operational duties

	 
	Male
	Female
	Male
	Female
	Male
	Female
	Male
	Female

	Trousers, Men’s Dress (women may order Slacks as an alternative) 
	1 pair
	1 pair
	-
	-
	4 pairs
	4 pairs
	4 pairs
	4 pairs

	Trousers, Duty wear
	3 pairs
	3 pairs
	2 pairs
	2 pairs
	2 pairs
	2 pairs
	2 pairs
	2 pairs

	Slacks, Women’s (Women may order Trousers, Men’s as an alternative)
	-
	1 pair
	-
	-
	-
	4 pairs
	-
	4 pairs

	Skirt, Women’s (women may order slacks or trousers as an alternative, provided that if the skirt is preferred at least one pair of trousers or slacks is maintained for ceremonial purposes)
	-
	1 
	-
	-
	-
	4
	-
	4

	Shorts, Athlete’s
	1
	1
	1
	1
	1
	1
	1
	1

	Belt, Trousers
	2
	2
	1
	1
	1
	1
	1
	1

	Belt, Skirt and Slacks
	 
	1
	 
	 
	 
	1
	 
	1

	Shirt, Firefighters (work shirt)
	3
	3
	2
	2
	2
	2
	2
	2

	Shirt, Men’s Short Sleeve, Station Commander and below (women may order the Shirt, Women’s as an alternative)
	1
	1
	-
	-
	4
	4
	4
	4

	Shirt, long sleeve
	-
	-
	-
	-
	3
	3
	-
	-

	Shirt, Women’s (alterative to Shirt, Men’s)
	-
	1
	-
	-
	-
	4
	-
	4

	T-Shirt, Navy
	4
	4
	1
	1
	2
	2
	2
	2

	Pullover, Navy
	1
	1
	-
	-
	1
	1
	1
	1

	Necktie
	1
	1
	1
	1
	1
	1
	1
	1

	Boots, Firefighting
	1 pair
	1 pair
	1 pair
	1 pair
	1 pair
	1 pair
	-
	-

	Boots, Ankle
	1 pair
	1 pair
	-
	-
	1 pair
	1 pair
	2 pairs
	2 pairs

	Shoes, Men’s ( alternative to ankle boots)
	 
	 
	 
	 
	1 pair
	 
	2 pair
	 

	Shoes, Women’s (must be worn with the skirt and may be worn with slacks in place of the ankle boot)
	-
	1 pair
	-
	-
	-
	1 pair
	-
	2 pairs

	Socks, Fire retardant
	5 pairs
	5 pairs
	2 pairs
	2 pairs
	5 pairs
	5pairs
	-
	-

	Socks, Office
	-
	-
	-
	-
	5 pairs
	-
	5 pairs
	-

	Gloves, Firefighters
	1 pair
	1 pair
	-
	-
	1 pair
	1 pair
	-
	-

	Gloves, General purpose
	1 pair
	1 pair
	-
	-
	1 pair
	1 pair
	-
	-

	Hat, Peak cap
	1
	1
	-
	-
	1
	1
	1
	1

	Hat, sun
	1
	1
	-
	-
	-
	-
	-
	-

	Cap, Baseball
	1
	1
	-
	-
	-
	-
	-
	-

	Cap, Knit (beanie) - unlined
	1
	1
	-
	-
	-
	-
	-
	-

	Cap, Knit (beanie) - lined Alpine stations only
	1
	1
	-
	-
	-
	-
	-
	-

	Flash Hood
	2
	2
	1
	1
	2
	2
	-
	-

	Insignia Shoulder
	3 sets
	3 sets
	2 sets
	2 sets
	3 sets
	3 sets
	3 sets
	3 sets

	Accoutrements

	Helmet Rank Insignia
	2 sets
	2 sets
	2 sets
	2 sets
	2 sets
	2 sets
	-
	-

	Badge - name text - structural helmet
	1
	1
	1
	1
	1
	1
	-
	-

	Badge - name text - multipurpose helmet
	1
	1
	1
	1
	1
	1
	-
	-

	Buttons staple, 24 mm
	4
	4
	4
	4
	4
	4
	4
	4

	Buttons, 18 mm
	6
	6
	6
	6
	6
	6
	6
	6

	Ring, 16 mm
	10
	10
	10
	10
	10
	10
	10
	10

	Key keeper
	1
	1
	1
	1
	1
	1
	1
	1

	Sunglasses/ Safety glasses
	1
	1
	1
	1
	1
	1
	1
	1

	Bush fire goggles
	1
	1
	1
	1
	1
	1
	-
	-


 
3.
Replacement only on as needs basis
 
Table 2 lists items that may only be replaced on an as needs basis, after an inspection has been made by a more senior officer.
 
Personal protective equipment can only be ordered for employees on alternative duties if they have been declared fit for operational duties.
 
Table 2
Assessment items

 
	Permanent Firefighters
	Retained Firefighters

	Coat, Firefighters
	Coat, Firefighters

	Cape, Firefighters
	Cape, Firefighters

	Coat, Bushfire
	Coat, Bushfire

	Jacket, Men’s (Galatea)
	Jacket, Men’s (Galatea)

	Jacket, Women’s
	Jacket, Women’s

	Parka, Men’s
	Parka, Men’s

	Trousers, Structural c/w Braces
	Trousers, Structural c/w Braces

	 
	Shirt, Men’s Short Sleeve (women may order these as an alternative to the Shirt, Women’s)

	 
	Shirt, Women’s (alternative to Shirt, Men’s)

	 
	Pullover, Navy

	 
	Boots, Ankle

	 
	Shoes, Women’s

	 
	Gloves, Firefighters

	 
	Gloves, General Purpose

	 
	Cap, Baseball

	 
	Cap, Knit (beanie) - unlined

	Helmet, Structural
	Helmet, Structural

	Helmet, Multi purpose
	Helmet, Multi-purpose

	 
	Trousers, Men’s dress (women may order Slacks as an alternative.)

	 
	Slacks, Women’s (Women may order Trousers, Men’s dress as an alternative)

	 
	Skirt, Women’s 

	 
	Hat, Peak cap

	Handbag, Women’s
	Handbag, Women’s

	Badge Cap, Standard (replaced by report only)
	Badge Cap, Standard (replaced by report only)

	Badge Cap, Crown SO and above (replaced by report only)
	Badge Cap, Crown SO and above (replaced by report only)

	Wallet only (ID badge replaced by report only)
	Wallet only (ID badge replaced by report only)

	Jacket, Castro, Cold Weather (only for the rank of Inspector and above)
	 

	Cold climate stations

	Sweater, Rib Knit
	Sweater, Rib Knit

	Jacket, Castro
	Jacket, Castro

	Alpine stations

	Sweater, Rib Knit
	Sweater, Rib Knit

	Jacket, Castro
	Jacket, Castro

	Cap, Knitted lined (alpine stations only)
	Cap, Knitted lined (alpine stations only)

	Boots, Firefighting style 25395
	Boots, Firefighting style 25395

	Scarf combo
	Scarf combo

	Gloves, Alpine with liner
	Gloves, Alpine with liner

	Socks, Alpine
	Socks, Alpine

	Goggles, Alpine
	Goggles, Alpine


 
Contact Officer:
Chief Superintendent Hans Bootsma, Assistant Director Operational Logistics, (02) 9742 7136

File Reference:
CHO/01921

 
__________________________
 
Military leave for permanent firefighters
1.
Scope and application
 
1.1
This instruction applies to permanent firefighters who are members of the Australian Defence Force Reserves, ie are employed on a part time basis by the Navy, Army or Air Force.
2.
Notification requirements
 
2.1
If you are a member of the Defence Force Reserves, you should notify the NSWFB of your status:
 
        when joining the NSWFB, or
 
        when you enlist in the Australian Defence Force Reserves 
 
        whichever event is later.
 
2.2
To ensure that you can be contacted in an emergency, and to assist with the administration of your military leave entitlements, you should provide the Manager Operational Personnel with the following information:
 
        Defence PM Keys number 
        full name
        military unit name
        Defence Service (Navy, Army, Air Force), and
        enlistment date.
3.
Leave entitlement
 
3.1
Permanent firefighters who are members of the Defence Force Reserves are entitled to military leave on full pay for compulsory annual training, schools, classes, courses of instruction, or compulsory parades on the following basis:
 
	Service
	Leave entitlement per financial year

	Navy
	184 hours

	Army
	184 hours

	Air Force
	206 hours


 
3.2
If a public holiday falls within a period of military leave, you will be allowed an additional 8 hours military leave provided the public holiday coincides with a rostered working shift.
 
3.3
The NSWFB may also grant special leave of up to one shift (or one day in the case of day workers) to attend medical examinations and tests required for acceptance as a Reservist.
 
3.4
If you require any further military leave, you may choose to take it from your consolidated, annual or long service leave balance or as leave without pay.
4.
NSWFB operational requirements
 
4.1
If operational requirements dictate that it would not be in the public interest for the NSWFB to grant you military leave at a particular time, leave will be made available for you to attend an equivalent training opportunity at another time.
5.
How to apply for leave
 
5.1
Military leave should be applied for at least 24 hours before commencement of the leave and earlier if possible so that relieving arrangements can be made.
 
5.2
To apply for leave:
 
         Check your entitlements under section 3.
 
        Ensure you have sufficient military leave available.
 
        Complete the Military leave application form available on Station Portal.
 
        Attach a signed letter of request/authorisation provided by an authorised officer of your military unit that states your:
 
        name
 
        PM Keys number
 
        military unit name
 
        intended general activity and intended general location (if unclassified), and
 
        the dates required.
 
        Have your application endorsed by your Station Commander/supervisor.
 
        Submit your application to your Duty Commander/manager for approval.
 
Contact Officer:
Chief Superintendent Marcus Baker, Assistant Director Operational Personnel, (02) 9265 2869

File Reference:
NFB/00335 and CHO/02804

 
 
PROCEDURES
Notification of work related injuries, illnesses, exposure and near misses
 
This instruction rescinds In Orders 2002/22, Notification of work related injuries, illnesses, exposures and near misses.
1.
What to do when a work related injury, illness, exposure or near miss occurs
 
When a work related injury, illness, exposure or near miss occurs you need to complete a Notification of injury, illness, exposure and near miss (NIIENM) form, available on Station Portal.
 
The procedure for completing the form is as follows:
 
	Step
	Who is Responsible
	Action

	1
	Employee or (if the employee is incapable of completing the form) the Station Commander or Supervisor 
	Complete sections 1 to 3 on the NIIENM form and submit the form to your Station Commander or Supervisor.

	2
	Station Commander or Supervisor
	Complete section 4 of the NIIENM form.  Fax it to:

        the Health and Safety Branch on (02) 9265 2887 within 24 hours of the incident

        your Duty Commander or Section Manager, and

        your Zone Commander or Branch Manager.

	3
	Duty Commander or Section Manager
	Review the NIIENM form and ensure the risk control measures detailed in section 4 are appropriate and have been commenced and/or completed.

Record follow up actions in Section 5 of the NIIENM form and fax the completed form to the Health and Safety Branch within 7 days. 

	4
	Employee
	An injured employee must consult a doctor if

        medical treatment is required, or

        time loss is incurred

and obtain a WorkCover medical certificate.

Fax the medical certificate to the Workers� Compensation Section, Health and Safety Branch, on (02) 9265 2887 as soon as practicable.

	5
	Health and Safety Branch
	An officer from the Health and Safety Branch will contact the injured/affected employee depending on the circumstances of the incident and if medical treatment is required or time loss incurred.

	6
	Duty Commanders or Section Managers
	Should maintain regular contact with the injured employee regarding the ongoing management of the injury and the return to work plan.


2.
Implementing risk control measures
 
Under the Occupational Health and Safety Act 2000 it is the responsibility of the Station Commander or Supervisor to ensure that risk control measures have been implemented to prevent the injury/near miss from recurring.
 
The implementation of appropriate control measures in a timely manner has proven to be the most effective strategy to minimise work place accidents.
 
The Station Commander or Supervisor of the employee involved must make a thorough investigation into the circumstances of the incident and then complete Section 4 of the NIIENM form.
 
Further information can be supplied on a separate sheet of paper if required. 
3.
Monitoring risk control measures
 
Duty Commanders and Section Managers are responsible for monitoring the control measures implemented by the Station Commanders and Supervisors and ensuring that they are working appropriately.
 
Section 5 of the NIIENM form is completed by the Duty Commander or Section Manager following consultation with the Station Commander or Supervisor. Also recorded in Section 5 are any further measures considered appropriate.
 
Duty Commander/supervisor follow-up procedures for notification of injury, illness, exposure and near misses are available on Station Portal.
4.
Register of injuries
 
Under the Occupational Health and Safety Act 2000, all workplace related injuries, illnesses, exposures or near misses must be recorded and kept on file.
4.1
Station Commander/Supervisor
 

After the NIIEMN form has been faxed to the Health and Safety Branch the Station Commander / Supervisor must file the original NIIENM in a folder to be kept in the station or section.
 

This file constitutes the Register of Injuries at the workplace and must be kept for 30 years in the place of work or archived. Old Register of Injuries books must be also kept for 30 years in the workplace or archived.
4.2
Health and Safety Branch
 

When a NIIENM form is received by the Health and Safety Branch it is scanned and placed on the medical file of the person concerned. These files are confidential and are only accessed by authorised personnel.
5.
Further information
 

For further information call the Health and Safety Branch on (02) 9265 2800 or 

toll free 1800 425 282 between 8.30 am and 4.30 pm, Monday to Friday.

 
Contact Officers:
Acting Superintendent Paul Bailey, Acting Manager Health and Safety Systems, (02) 9265 2829, or Geoff Coles, Manager OHS Risk Management, (02) 9265 2874

File Reference:
NFB/02160

 
________________________
 
Tyre inspections
1.
Introduction
 
Tyres play a crucial role in maintaining a vehicle’s handling and braking characteristics. Worn, damaged or incorrectly inflated tyres need to be identified and problems fixed so that NSWFB vehicles operate effectively.
2.
Application
 
This procedure applies to all NSWFB vehicles and trailers.
 
Drivers and Engine Keepers are responsible for maintaining the roadworthiness of their vehicles and trailers.
3.
Inspection schedule
 
Tyres must be inspected in accordance with the following schedule:
 
	 
	Rostered drivers
	Engine Keepers

	General tyre condition
	0800 hours shift
	Weekly

	Tyre pressure tested by pressure gauge
	0800 hours shift
	Weekly

	Tread wear
	0800 hours shift
	Weekly

	A visual and hand check of the tightness of wheel nuts on all appliances is to be carried out
	0800 hours shift
	Weekly

	Dual wheels - rubbing or debris
	0800 hours shift
	Weekly


 
2.
Inspection procedure
 
Drivers must visually inspect all tyres for serviceability.
 
Note:
Before inspecting tyres, ensure that the vehicle or trailer cannot be moved during the inspection.
 
Inspect tyres in accordance with the following guidelines:
 
	Issue
	Inspection procedure
	Action

	Tread depth must be a minimum of 1.5 mm

 
	Check the height of the tyre tread above the rubber inspection blocks (tread wear indicators).

If the tread is level with the blocks, the tyre must be replaced.
	Report when tread depth is from 1 to 2 mm above the inspection blocks to ensure the tyre is replaced before it wears to an unsafe level.

	Tread depth should be uniform around and across the tyre
	Use a general rule of 2 mm maximum variation across and around the tyre.
	Report where tread depth is not uniform.

Consider whether mechanical defects, alignment or tyre pressure may be affecting the wear pattern.

	Tyre pressure
	Check the tyre pressure against the pressure specified on the vehicle’s wheel arches and/or in the Recommended Practice. 
	Keep tyre pressures within a maximum of 35kPa of the specified pressure. 

Report tyres which appear to have consistently low pressures.

	Heavy steering, vibrating steering wheel, uneven braking 
	Uneven wear or loose wheel nuts may create any of the listed conditions. Inspect tyres and wheel nuts to eliminate the tyres as the cause of the condition.
	Report where any of these conditions exist. In the case of suspected loose wheel nuts or missing wheel nuts the vehicle is not to be driven.

	Cuts, tears, lumps, penetrations
	Visually inspect the tyre for physical damage, eg rubber, bulging in the side wall, tread section missing, embedded objects in the rubber or between dual wheels.
	Report tyre damage.

	Dual wheels where the tyres are rubbing together or have debris stuck between them
	Visually inspect between the dual wheels.

Under-inflation of one or both of the tyres may cause them to rub together.

Debris (rocks, sticks) caught between the tyres will damage the side walls and need to be removed.
	Report tyre damage.

Remove debris caught between the tyres.

 


 
3.
Reporting defects
 
Report defects and record actions in the Occurrence Book in accordance with In Orders 2006/7, Inspection and testing of fire appliances.

4.
Tyre pressure gauges
 
Tyre pressure gauges are available in accordance with the instructions in ESCAT.
 
Contact Officer:
Bill Ewing or Glen Breen, Fleet Officer Operations, (02) 9742 7359

File Reference:
NFB/01402 and FLT/00078

 
____________________________
Service exchange vehicles and training appliance identification and callsigns
1.
Service exchange vehicles
 
The primary purpose of service exchange vehicles (SEVs) is to replace appliances when they are undergoing maintenance or repair.
 
During major emergencies SEVs may be used for Strike Teams. In these circumstances the callsigns for SEVs will be as follows:
 
	Class
	Callsign
	Meaning

	Class 1 SEVs (tankers) 
	STT followed by a number, eg STT01
	Strike Team Tanker

	Class 2 and 3 SEVs (pumpers)
	STP followed by a number, eg STP01
	Strike Team Pumper


 
2.
Training appliances
 
Training Appliances will be allocated permanent identification/callsigns.  This identification/call sign will be used when Training Appliances are used for Strike Teams.
 
	Class
	Callsign
	Meaning

	Class 1 (tankers)

Note: there are no tankers currently attached to training centres
	TT followed by a number, eg TT01
	Training Tanker

	Class 2 and 3 appliances (pumpers)
	TP followed by a number, eg TP01
	Training Pumper

	Other appliances
	TA followed by a number, eg TA01
	Training Appliance


 
3.
Allocation of identification/callsigns
 
The Fleet Officer Operations is responsible for the allocation of identification/call signs to all SEVs and training appliances.
 
Fleet will place identification/call sign markings both sides and the roof of the appliances. A small sticker will also be placed near the radio in the cabin.
 
The Fleet Officer Operations will inform the Manager Operational Communications of identification/call signs, appliance registration numbers and the location of SEVs and training appliances for entry into the dispatch system.
 
Contact Officer:
Bill Ewing or Glen Breen, Fleet Officer Operations, (02) 9742 7359

File Reference:
CHO/00997

 
__________________________
 
Supply of skirts and slacks
 
This instruction should be read in conjunction with In Orders 2003/11, Total apparel management: supply of PPE, general uniform and accoutrements.
1.
Background
 
The women’s dress uniform trousers have been redesigned and a women’s skirt introduced to replace the culottes. These changes improve the fit, style and practicality of the range of uniform items available to female firefighters.
2.
Uniform entitlement
 
Entitlement for the garments is in accordance with the policies on Initial issue of uniform and protective clothing and Replacement of uniforms and protective clothing above.
3.
Supply information
 
The garments are available from CTE Pty Ltd and can be ordered using the electronic supply catalogue (ESCAT).
 
Contact Officer:
Guy Tesoriero, Manager Contracts and Supply, (02) 9742 7442

File Reference:
SUP/00780

 
 
 
TRAINING
NSWFB nationally recognised training - certificates and statements of attainment policy
 
This instruction rescinds In Orders 2003/2, Issue of certificates, statements of attainment and statements of training.

1.
Purpose and scope
 
The NSWFB is a Registered Training Organisation (RTO) authorised to award full or partial qualifications in the Public Safety Training Package (PSTP) Fire Sector Qualifications. The PSTP is Nationally Recognised Training (NRT).
 
The purpose of this policy is to name the NSWFB units authorised to issue full or partial qualifications for NRT, and to provide procedures for issue.
2.
Types of certificates
 
Certificates are awarded for full qualifications. Statements of Attainment are awarded for partial qualifications. Competency Transcripts are used to list the competencies completed for a full qualification. A Statement of Attainment will normally list the competencies completed but, if space is limited, a Competency Transcript can also be issued. These three documents are referred to as NRT testamurs.
 
Units that conduct training that is not NRT might issue Statements of Training. Statements of Training are not nationally recognised, and therefore cannot make any NRT references.
3.
Authorisation to issue
 
Recruit Training is authorised to issue NRT testamurs for the Recruit Program and the Qualified Firefighter Program, and to reissue NRT testamurs to current employees when an application for a replacement has been made.
 
Quality Education Development (QED) is authorised to issue NRT testamurs for NRT conducted by specialist training units, and for ex-NSWFB employees who apply in writing for a replacement testamur. QED also issue testamurs to trainers and assessors who have been through a formal recognition process with QED.
 
The Professional Development Unit is authorised to issue NRT testamurs for the Station Officers Promotional Program.
 
No other NSWFB units are authorised to issue NRT testamurs, unless the training and assessment has been formally aligned by QED, and they are duly authorised to issue NRT testamurs in In Orders.
4.
Procedures for issue
 
Procedures for issuing NRT testamurs are available on the Learning and Development Intranet Site.  
5.
Preparation of NRT testamurs
 
NRT testamurs must be prepared using the templates provided by QED.
6.
Use of logos
 
NRT and the Vocational Education and Training Accreditation Board (VETAB) logos can only be used on NRT testamurs. They must not be used on Statements of Training.
7.
Signatories
 
The NSWFB Commissioner or the designated head of the NSWFB RTO are the only authorised signatories for all NRT testamurs.
 
Contact Officer:
David Browning, Manager Quality Education Development, 
(02) 9318 4831

File Reference:
CHO/05990

 
____________________________
 
2008 Inspectors Promotional Program participants
 
The following candidates have been successful in gaining entry into the 2008 Inspectors Promotional Program and are listed in alphabetical order. The 2008 IPP will commence on Friday 1 August 2008.
 
7581
Chris Bishop
7125
Brendan Cox
7029
Andrew Faunce
6570
John Hawes
6045
Stephen Jones
7127
Graham Kingsland
7577
Kernin Lambert
7332
Tony Lenthall
6670
John McDonough
6557
Mark McGuire
6683
Kim Reeson
6828
Dirk Spek
 
Contact Officer:
Acting Superintendent Rick Parkes, Acting Manager Professional Development Unit, (02) 9318 4331

File Reference:
CHO/03004

Applications for non-operational personnel to attend the 2008 Inspectors Promotional Program
 
Applications are invited from non operational personnel to participate in the Applied Management component of the 2008 Inspectors Promotional Program.
 
Applicants will need to possess the capabilities to successfully complete a university level academic program.
Program Dates
 
4 August - 15 August 2008
Program Overview
 
The course offered to participants will be delivered by the Charles Sturt University at the State Training College, Alexandria over a two week period and will consist of the following subjects:
 
        Management Skills and Concepts
 
        Managing People.
 

Successful completion of these subjects will provide two credits for a Graduate Certificate in Applied Management (see www.agmc.edu.au).
 
At the completion of the two week course candidates will have the option to complete the remaining subjects of Managing Operations and Change, and Managing Financial Information to attain the Graduate Certificate. This will be required to be done by distance learning.
 
The Learning and Development Branch will finance and resource the initial two week program.
 
Directors will be required to release their personnel for a two week period. If the personnel elect to continue on to complete the remaining two subjects and attain the Graduate Certificate, funding of approximately $3100 per candidate will be required.
Positions available
 
Eight positions are available.
Closing date
 
Applications close Monday 7 July 2008
Application process
 
Applicants are required to follow the application and selection procedure for External Development Programs, which is available on the PDU Intranet site under PD Programs. Your Director’s support must be obtained before submitting any application.
Program selection procedures
 
A selection panel will evaluate applications to select participants. The selection panel is convened by the Assistant Director Learning and Development, and comprises the Director Regional Operations or nominated representative and an equivalent administrative representative.
 
The panel will determine the most appropriate applicants based on the selection criteria listed in the application and selection procedure, available on the PDU Intranet site.
 
Applicants will be advised in writing of the outcome of this process.
 
Contact Officer:
Acting Superintendent Rick Parkes, Acting Manager Professional Development Unit, (02) 9318 4331

File Reference:
CHO/03004

 
___________________________
 
Station Officers Promotional Program 2009 entry test
 
This instruction rescinds In Orders 2007/3, Station Officers Promotional Program - entry requirements.

1.
Applications
 
Applications are invited from eligible Senior Firefighters wishing to sit the 2008 entry test for the 2009 Station Officers Promotional Programs.  The Entry Test will be conducted on Wednesday 19 November 2008.
2.
Course qualifications
 
Each program will run for a 9-week period unless otherwise agreed to by the NSWFB and the FBEU.  Selection of candidates will be determined by order of merit, based on entry test marks. There will be 60 successful candidates selected for the 2009 Station Officers Promotional Programs.
3.
Entry requirements
 
To be eligible for the test, Senior Firefighters are required to have three years service at that rank by the date of the entry test, and to have successfully completed the following modules:
 

	Module no
	Module name
	Delivery
	Course no

	2.09
	Building Evacuation Systems
	OTEN
	7916N

	2.10
	Mechanical Venting and Air Handling Systems
	OTEN
	7916P

	2.11
	Building Structures 2
	OTEN
	7916Q

	3.01
	Occupational Health and Safety
	OTEN
	7917A

	3.05
	Building Fire Safety 1
	OTEN
	7917D

	3.09
	Workplace Trainer Category A
	OTEN
	7917R

	3.11
	Public Speaking
	OTEN
	8979N

	3.12
	Dealing with Conflict
	OTEN
	8979S


 
Applicants must also comply with Sub Clause 14.8 in Clause 14 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005.  A Firefighter performing the duties of an operational support position must complete the Operational Support Service Record form and submit it with their application.
 
As per agreement between the NSWFB and the FBEU, Firefighters who are deemed to be permanent light duties are exempt from the requirements of Sub Clause 14.8 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005. 
4.
Mark election policy
 
Candidates will be eligible to elect to carry over their marks on one occasion only to the next subsequent exam, or as determined by the Training Review Committee.  Candidates who are eligible to carry over their marks must complete the Election to Carry Over Entry Test Marks form.  This will be sent to candidates with the Acknowledgement for receipt of their Application and must be returned to the Professional Development Unit seven days prior to the Entry Test being conducted.
5.
Applications
 
Applications must be in report form and include the following information:
 
        Service number, rank and full name
        Platoon, station/section posted to
        Contact phone number
        In Order number and date of promotion to Senior Firefighter
        Transcript of Academic Record for completed modules (photocopy certified by NSWFB Officer with the words �true copy of original document�)
        Current postal and NSWFB email address (for course correspondence)
        Leave status (annual leave, long service leave, etc).
 
Applications will be accepted without transcripts as long as the transcript, stating all modules have been completed, is submitted at least 2 days prior to the Entry Test, ie by 1600 hours Monday 17 November 2008.

 
Due to OTEN and TAFE NSW administration processes, firefighters must ensure that all assessment events for each module are received at OTEN no later than 1 October 2008, if they wish to have their results recorded on a TAFE NSW transcript by 17 November 2008.
6.
Support for candidates
 
Senior Firefighters who have applied and qualify to sit the entry test are eligible to access an electronic forum via email to assist in their preparation. Details of electronic forums will be emailed to candidates who have submitted and received official acknowledgement of their application. 
7.
Candidates with special needs
 
Any applicants who believe they have a case for special needs or requirements to facilitate their participation in the assessment process must contact the Deputy Manager Professional Development Unit via their application.
 
8.         Additional Information
 
All candidates will be mailed information on the entry test process prior to the entry test taking place.
9.
Date and address for applications
 
The closing date for applications to sit the entry test is Friday 10 October 2008.  Applications are to be sent to:
 
Coordinator – Station Officers Promotional Program
Professional Development Unit
State Training College
PO Box 559
ALEXANDRIA  NSW  1435
 
For more information, contact the Professional Development Unit on (02) 9318 4302.
 
Contact Officer:
Station Officer Josh Turner, Station Officers Promotional Program Coordinator, (02) 9318 4307

File reference:
NFB/00153
 
_____________________
 
OTEN enrolment for Station Officers Promotional Program candidates
1.
OTEN enrolments and payment of fees
 
To be eligible to apply for the Station Officer Promotional Program Entry Test, you will need to enrol with OTEN.  Firefighters should contact the OTEN Firefighting Section on (02) 9715 8451 and quote ‘Station Officer Promotional Program’.
 
The NSW Fire Brigades will pay OTEN fees up front for all subjects for a period not exceeding 24 months from the date of enrolment.  Those firefighters who are unsuccessful or do not complete the program of study within the 24 month period, from date of enrolment, will be required to reimburse all OTEN fees to the NSW Fire Brigades.
2.
Confirmation of enrolment
 
A letter of confirmation of enrolment will be sent to you by OTEN.  You must fax a copy of this letter, sighted and signed by your Station Officer as ‘a true copy of the original’ to the Professional Development Unit on (02) 9318 4384.  You should keep the original of this document as proof of enrolment.
3.
Transcript
 
To ensure that all completed subjects are recorded on the transcript it is essential that all assessment items for all subjects (assignments, tests, practical results and RPL applications) are received at OTEN at least six weeks prior to submitting your transcript for the Station Officers Promotional Program entry test.
 
Transcripts are sent to all enrolled students at the end of the calendar year. Transcripts may also be obtained from any TAFE NSW college upon request, except in November and December. Enrolled firefighters should check on the TAFE NSW Student e-Services website that all completed subjects are recorded, before asking for a transcript.
 
Contact Officer:
Acting Superintendent Rick Parkes, Acting Manager Professional Development Unit, (02) 9318 4331

File reference:
NFB/00153
 
________________________________
 
Senior Firefighters Promotional Program results
 
The following Firefighters have completed all the prerequisite modules and achieved competency in Level 2 Incident Control Systems (ICS). They will be promoted to the rank of Senior Firefighter as follows:
 
Name
Date of Promotion

 
6893
D Hannam
30 June 2006
7462
D Meuron
30 June 2006
7517
J Cantrall
30 June 2006
7663
T Amor
30 June 2006
8054
C Martin
30 June 2006
8170
L Juffermans
20 April 2007
8270
N King
25 January 2008
8279
R Beck
25 January 2008
8290
J Styles
25 January 2008
8291
T Charlesworth
25 January 2008
8294
M Campbell
25 January 2008
8441
M Sheather 
24 January 2009
8536
J Kotz
27 June 2009
 
The Commissioner extends his congratulations to the successful candidates.
 
Contact Officers:
Larry Denyer, Paul Leary-Smith, Senior Firefighters Promotional Program Coordinators, (02) 9318 4852 or (02) 9318 4865

File Reference:
CHO/01918

 
 
PERMANENT FIREFIGHTERS NOTICES
Vacancies
Manager Operational Communications
 
Applications are invited from operational personnel for position of Manager Operational Communications, Operational Support Level 4, at Alexandria.
 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
Inquiries:
Chief Superintendent Mark Whybro, Assistant Director Preparedness and Response, (02) 9318 4353
 
Information packages:
Jennifer Rabey, Clerical Officer Operational Communications, (02) 9318 4851
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
18 July 2008
 
File reference:
CHO/07339
 
Professional Standards and Conduct Officer
 
Applications are invited from operational personnel for the position of Professional Standards and Conduct Officer, Operational Support Level 4, at Head Office.
 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
Inquiries:
Deputy Commissioner John Benson, Deputy Commissioner Emergency Management, (02) 9265 2927
 
Information packages:
Bernadette Gregory, Human Resources Manager, (02) 9318 4857
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
18 July 2008
 
File reference:
NFB/02391
 
Zone Commander Regional West 2
 
Applications are invited from officers holding the rank of Superintendent or Inspector for the position of Zone Commander Regional West 2 at Bathurst.
 
An information package should be obtained before submitting an application. Applications must address all the selection criteria.
 
The successful applicant may apply for the conditions in Clause 29 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005. Contact the Manager Operational Personnel for enquiries on Award conditions and any entitlement.
 
Inquiries:
Chief Superintendent Neil Harris, Area Commander Regional West, (02) 6882 9688
 
Information packages:
Administrative Services Officer, (02) 6882 9688
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades,
PO Box A249, Sydney South NSW 1232
 
Closing date:
18 July 2008
 
File reference:
CHO/09074
 
Duty Commander Regional South 3
 
Applications are invited from officers holding the rank of Inspector for the position of Duty Commander Regional South 3 at Wagga Wagga.
 
An information package should be obtained before submitting an application. Applications must address all the selection criteria.
 
The successful applicant may apply for the conditions in Clause 29 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005. Contact the Manager Operational Personnel for enquiries on Award conditions and any entitlements.
 
Inquiries:
Superintendent Colin Holmes, Zone Commander Regional 
South 3, (02) 69215322
 
Information packages:
Administrative Services Officer, (02) 6921 5322
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
18 July 2008
 
File reference:
CHO/01939
 
Duty Commander Metropolitan North 3
 
Applications are invited from officers holding the rank of Inspector for the position of Duty Commander Metropolitan North 3 at Maitland.
 
An information package should be obtained before submitting an application. Applications must address all the selection criteria.
 
The successful applicant may apply for the conditions in Clause 29 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005. Contact the Manager Operational Personnel for enquiries on Award conditions and any entitlements.
 
Inquiries:
Superintendent Gregory Adams, Zone Commander Metropolitan North 3, (02) 4933 6197
 
Information packages:
Administrative Services Officer, (02) 4933 6197
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
18 July 2008
 
File reference:
CHO/09150
 
Duty Commander Metropolitan West 3
 
Applications are invited from officers holding the rank of Inspector for the position of Duty Commander Metropolitan West 3 at Katoomba.
 
An information package should be obtained before submitting an application. Applications must address all the selection criteria.
 
Inquiries:
Superintendent Tony Grant, Zone Commander Metropolitan 
West 3, (02) 4782 2568
 
Information packages:
Zone Administrative Services Officer, (02) 4782 2568
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
18 July 2008
 
File reference:
CHO/09167
 
Operational Safety Coordinator
 
Applications are invited from operational personnel for the position of Operational Safety Co-ordinator, Operational Support Level 3, at Head Office.
 
An information package should be obtained before submitting an application.  Applicants must address all the selection criteria.
 
Inquiries:
Acting Superintendent Paul Bailey, Acting Senior Manager Health and Safety Systems, (02) 9265 2829
 
Information packages:
Beverly Davis, Health and Safety Branch, (02) 9265 2936
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
18 July 2008
 
File reference:
CHO/05571
 
Station Commander Port Macquarie
 
Applications are invited from officers holding the rank of Station Officer for the position of Station Commander, 424 Station Port Macquarie, working the 10/14 roster.
 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
The successful applicant may apply for the conditions contained in Clause 29 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005.  Contact the Manager Operational Personnel for inquiries on Award conditions and any entitlements.
 
Inquiries:
Acting Superintendent Phil Treacy, Acting Zone Commander Regional North 1, (02) 6583 8588
 
Information packages:
Maria Prosser or Brook Dwyer, Zone Administration Officers, 
(02) 6583 8588
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, PO Box A249, Sydney South  NSW  1232
 
Closing date:
18 July 2008
 
File reference:
NTH/00091A
 
 
 
Appointments
 
The following appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases the maximum salary of the position may exceed the limit under which an appeal may be made to GREAT.  The 21 day period for appeal commences on the date of this In Order.

 
	 

 

Position

 
	 

 

No.
	 

 

Name
	 

 

Date of Decision
	 

Maximum Fortnightly Salary

$
	Actual Fortnightly Salary at Date of Decision

	Station Officer Nowra
	6413
	B Edwards
	21 May 2008
	2910.48
	2859.40

	Area Commander Metropolitan West
	5504
	M Guymer
	6 June 2008
	4674.37
	4326.34

	Area Commander Metropolitan East
	5304
	T Milburn
	6 June 2008
	4674.37
	4326.34


 
 
Promotions
Superintendent to Chief Superintendent
 
5504
M Guymer
6 June 2008
5304
T Milburn
6 June 2008
 
Recruit Firefighter to Firefighter Level 1 
5 June 2008
 
9316
R Gander
9317
B Bignell
9318
S Francis
9319
A Tonkih
9320
J Futcher
9321
B Baker
9322
B Ingle
9323
B Morgan
9324
B Stallard
9325
R Alexander
9326
A Vale
9327
D Weekes
9328
T Kaehne
9329
A Howard
9330
D Ashton
9331
C Barratt
9333
S McIntosh
9334
M Frahm
9335
A Noakes
 
Firefighter Level 1 to Level 2
 
9027
M Rice
17 May 2008
9048
S Salter
28 April 2008
 
Firefighter Level 2 to Qualified Firefighter
 
8803
R Irving
29 April 2008
8830
A Tippett
27 May 2008
8833
P Doyle
27 May 2008
8834
P Keast
27 May 2008
8835
J Bryen
27 May 2008
8836
M Goodwin
27 May 2008
8837
R Jay
27 May 2008
8838
D Johnson
27 May 2008
8839
D Gifford
27 May 2008
8840
J Foley
27 May 2008
8841
T Hind
27 May 2008
8842
A Higgins
27 May 2008
8843
T King
27 May 2008
8844
J Alderton
27 May 2008
8846
G Bertoldi
27 May 2008
8847
S Conway
27 May 2008
8849
W Levett
27 May 2008
 
Retirement
 
4166
Station Officer
R Bryson
27 May 2008
 
Resignation
 
6745
Senior Firefighter
M Holton
26 May 2008
 
 
RETAINED FIREFIGHTERS NOTICES
 
New members appointed to Brigades
 
T Walkinshaw
Cobar
1 May 2008
B Seymour
Narrandera
15 May 2008
D Longobardi
Narrandera
15 May 2008
T Davis
Wyoming
15 May 2008
S Paul
Mittagong
16 May 2008
L Babula
Mittagong
16 May 2008
T Glanvill
Albury Civic
26 May 2008
M Lewin
Tweed Heads
1 June 2008
B Hardes
Wangi Wangi
1 June 2008
P Wells
Mount Victoria
1 June 2008
T Stanton
Wangi Wangi
1 June 2008
P Landers
Minmi
1 June 2008
W O’Toole
Belmont
1 June 2008
B Mulligan
Boolaroo
1 June 2008
B Johnson
Kurri Kurri
1 June 2008
J Clark
Bathurst
2 June 2008
 
Correction

 
The appointment of RetF D Rowland in In Orders 2008/11 should have read:
 
D Rowland
Kariong
15 May 2008
 
Appointed to Rank
 
RetF J Taylor
Riverstone
Deputy Captain
1 June 2008
 
This appointment is subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Appointed as Engine Keepers
 
D Roden
Ulladulla
15 May 2008
S Woodhouse
Ulladulla
15 May 2008
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Transfers
 
RetF P Macbeth
Bingara
to
Gilgandra
26 April 2008
RetF D Bove
Goulburn

Mittagong
1 May 2008
RetF B Schrader
Wyong

Swansea
4 June 2008
 
Resignations
 
RetF M Cooper
Griffith
16 April 2008
RetF K Leaver
Yenda
30 April 2008
RetF S Pollard
Bingara
2 May 2008
RetF D Davis
Leeton
6 May 2008
RetF I Lowe
Ingleburn
8 May 2008
RetF B McWilliams
Kelso
8 May 2008
RetF S Daly
Broken Hill
9 May 2008
RetF G McDougall
Brewarrina
18 May 2008
RetF M Sok
Harden
19 May 2008
RetF K Bartlett
Gundagai
30 May 2008
RetF R Bentley
Goulburn
31 May 2008
 
Retirement
 
RetF G McRae
Forbes
27 March 2008
 
Transferred to Honorary List
 
RetF G McRae
Forbes
28 March 2008
 
 
 
 
 
 
 
 

Greg Mullins AFSM


Commissioner


6 June 2008
