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TRAINING
Senior Firefighters Promotional Program results
 
The following Firefighters have completed all the prerequisite modules and achieved competency in Level 2 Incident Control Systems (ICS). They will be promoted to the rank of Senior Firefighter as follows:
 
Name
Date of Promotion

 
5042
R Trueman
30 June 2006
6630
J Endicott
30 June 2006
6663
K Read
30 June 2006
8092
S Brown
30 June 2006
8096
G Fairchild
30 June 2006
8128
C Hall
9 February 2007
8183
M Dixon
1 June 2007
8218
S Bobosevic
10 August 2007
8225
B Jacobson
10 August 2007
8233
M Wilkinson
10 August 2007 
8267
I Watt
2 November 2007
8271
A Hawthorne
25 January 2008 
8315
D Graham
17 May 2008
8324
T Oswald-Sealy
31 May 2008 
8328
B Hurley
31 May 2008 
8356
P Cook
12 July 2008 
8440
J Allen
24 January 2009 
8516
E Garland
27 June 2009
8550
C Scott
27 June 2009
8576
P Brewin
8 August 2009 
 
The Commissioner extends his congratulations to the successful candidates.
 
Contact Officers:
Paul Leary-Smith, Wayne Miller, Senior Firefighters Promotional Program Coordinators, (02) 9318 4852 or (02) 9318 4865

File Reference:
CHO/01918

 
 
ADMINISTRATIVE AND TECHNICAL SUPPORT STAFF NOTICES
Vacancies
Business Support Coordinator, Clerk Grade 7/8
 
Position No: 738007. Clerk Grade 7/8, Community Safety Directorate, Greenacre.  Permanent full-time.  Total remuneration package valued to $84,855 pa including salary ($69,468 - $76,896), employer’s contribution to superannuation and leave loading.
 
Duties: Assist in the implementation of best practice reform projects, providing high level administrative support and advice.  Responsible for managing the Directorate’s administrative and technical staff, and the coordination of the Directorate’s reporting requirements expenditure against budget allocation.
 
Selection criteria: Demonstrated capacity to initiate and manage change and implement continuous improvement strategies. Demonstrated capacity to lead and engender enthusiasm in a multi-skilled team to deliver quality support services within agreed time-frames. Very sound knowledge of the functions and processes of a support services delivery team and proven experience in the following environments: 1) financial, 2) human resources, 3) administrative systems. Sound communication and interpersonal skills, with well developed negotiation and conflict resolution experience. Well developed analytical and problem solving skills with the ability to produce performance reports for management. Demonstrated project and contract management skills. Superior computer skills with demonstrated experience in spreadsheets and Word operations.
 
Inquiries:
Assistant Commissioner Murray Kear, (02) 9742 7156, murray.kear@fire.nsw.gov.au
 
Information packages:
Kerry Wells, (02) 9742 7360, kerry.wells@fire.nsw.gov.au
 
Applications to:
HR and Administration Manager, NSW Fire Brigades, Locked Bag 13, Greenacre NSW 2190, or online at www.jobs.nsw.gov.au
 
Closing date:
17 October 2008
 
Fire Vehicle Repairer (Motor Mechanic)
 
Position No: 916020.  Temporary full-time.  Logistics Support Directorate, Greenacre.  Trade Award – Wage Range: $961.50 - $1026.10 per week gross in addition to employer’s contribution to superannuation and leave loading. This position attracts a tool allowance of $24.20 per week in addition to the Fire Equipment Allowance following 12 months of service.
 
Duties:  Responsible for the maintenance and repair of all vehicles and appliances associated with the operation of the NSW Fire Brigades Fleet.
 
Selection criteria: A TAFE Certificate or an equivalent certified trades course as a Motor/Diesel Mechanic (MVRIC – licensed).  Experience in the repair and maintenance of heavy vehicles and plant (alternative experience with light vehicles will also be considered).  Willingness to undertake additional training including qualifying for a HR/MR driver’s license within 12 months.  Capacity to work in accordance with a roster system, requiring shift work, overtime, on-call work and some travel within the State for up to a week at a time.  Ability to be trained in basic computer operations/data entry.  
 
Note: Temporary positions are offered in terms of section 27 of the Public Sector Employment and Management Act 2002 for up to 12 months with the possibility of permanency.

 
Inquiries:
Neil Leishman, (02) 9742 7356, Neil.leishman@fire.nsw.gov.au
 
Information packages:
Karyn King, (02) 9742 7455, karyn.king@fire.nsw.gov.au
 
Applications to:
HR and Administration Manager, NSW Fire Brigades, Locked Bag 13, Greenacre NSW 2190 or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible.
 
Closing date:
17 October  2008 
 
Fire Vehicle Repairer (Body Builder)
 
Position No: 917015. Trade Award, Temporary full-time.  Logistics Support Directorate, Greenacre.   Wage range: $961.50 - $1026.10 per week in addition to employer’s contribution to superannuation and leave loading.   This position attracts a tool allowance of $24.20 per week including the Fire Equipment Allowance following 12 months of service.
 
Duties: Maintain and repair all vehicles/appliances associated with the operation of the NSW Fire Brigades.  
 
Selection criteria: A TAFE Certificate or an equivalent certified trades course as a Vehicle Builder.  Minimum of 3 years experience in the repair and maintenance of heavy vehicles (alternative experience with light vehicles will also be considered) including modification and repair to all body components.  A demonstrated capacity to utilise all equipment associated with the position, including welding and material working equipment.  Basic computer literacy and data entry.  Capacity to work in accordance with a roster system, requiring shift work, overtime and on-call work.
 
Note: Temporary positions are offered in terms of section 27 of the Public Sector Employment and Management Act 2002 with the possibility of permanency.

 
Inquiries:
Neil Leishman, (02) 9742 7356, Neil.leishman@fire.nsw.gov.au
 
Information packages:
Karyn King, (02) 9742 7455, karyn.king@fire.nsw.gov.au
 
Applications to:
HR and Administration Manager, NSW Fire Brigades, Locked Bag 13, Greenacre NSW 2190 or online at www.jobs.nsw.gov.au.  Electronic applications must be MS Word compatible.
 
Closing date:
17 October  2008 
 
Information Management Officer, Clerk Grade 3/4
 
Position No: 709006 and 709007.  Clerk Grade 3/4, Information Technology Directorate, Sydney. Permanent full-time.  Total remuneration package valued to $62,570 including salary ($51,784 - $56,701), employer’s contribution to superannuation and leave loading.
 
Duties: Provide a full range of information management services to the NSW Fire Brigades, including maintaining the Electronic Document and Records Management System (EDRMS).
 
Selection criteria: Experience delivering services in a customer-focused, time critical environment ideally in an information management context. Demonstrated experience in the use and support of electronic document and records management systems. Demonstrated ability to deliver high standards of accuracy, attend to detail and maintain confidentiality. Ability to prioritise competing tasks and deliver outcomes in a timely manner. Good interpersonal, negotiation and communication skills. Ability to work as part of a team, establishing and maintaining effective working relationships with others. Knowledge of NSW State Records Act 1998 and the application of NSW Government classification and disposal rules.
 
Inquiries:
Dawn Routledge, (02) 9265 2867, dawn.routledge@fire.nsw.gov.au
 
Information packages:
Lisa Kopru, (02) 9265 3921, lisa.kopru@fire.nsw.gov.au
 
Applications to:
Personnel Services Coordinator, NSW Fire Brigades, PO Box A249, Sydney South NSW 1232
 
Closing date:
17 October 2008 
 
CSD Switchboard Receptionist, Clerk Grade 1/2
 
Position Nos: 738011. Clerk Grade 1/2, Temporary full-time. Community Safety Directorate, Greenacre.  Total remuneration package valued up to $51,375 pa including salary ($42,825 - $46,557), employer’s contribution to superannuation and leave loading.

 
Duties: Provision of quality switchboard reception services as the primary point of contact for the Community Safety Directorate. General administrative support, such as word processing, data entry, filing and customer service is required.
 
Selection criteria: Demonstrated reception, switchboard, telephone experience, with the ability to deal with a diverse client base in a calm and professional manner. Good communication and interpersonal skills with the ability to use discretion and initiative in effective customer service delivery. Sound computer literacy, including word processing and general administrative support. Sort and distribute incoming mail and organise postage for outgoing material. Proven ability to work independently and cooperatively as part of a small team. Good organisational skills with the capacity to exercise judgment and discretion in dealing with inquiries. 
 
Notes: This is a temporary position for a period of up to 12 months in accordance with Section 27 of the Public Sector Employment and Management 2002. 

 
Inquiries and information packages:
Karyn King, (02) 9742 7355, karyn.king@fire.nsw.gov.au 
 
Applications to:
HR and Administration Manager, NSW Fire Brigades, Locked Bag 13, GREENACRE NSW 1232 or online at www.jobs.nsw.gov.au  Electronic applications must be MS Word compatible.
 
Closing date:
17 October 2008
 
 
PERMANENT FIREFIGHTERS NOTICES
Vacancies
Senior Instructor Country, Regional South 3
 
Applications are invited from operational personnel for the position of Senior Instructor Country, Regional South 3, Operational Support Level 2, at Wagga Wagga.
 
An information package should be obtained before submitting an application.  Applicants must address all the selection criteria.
 
Inquiries:
Station Officer John Collins, Manager Regional Training, 
(02) 9895 4636
 
Information packages:
Jennifer Evans, (02) 9318 4399
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
21 November 2008
 
File Reference:
NFB/00708
 
Senior Instructor Rescue
 
Applications are invited from operational personnel for the position of Senior Instructor Rescue, Operational Support Level 2, at Ingleburn.
 
An information package should be obtained before submitting an application.  Applications must address all the selection criteria.
 
Inquiries:
Station Officer Clayton Abel, Deputy Manager Rescue, 
(02) 9605 1136
 
Information packages:
Supervising Clerical Officer, Rescue Section, (02) 9605 1136
 
Applications to:
Manager Operational Personnel, NSW Fire Brigades, 
PO Box A249, Sydney South NSW 1232
 
Closing date:
21 November 2008
 
File Reference:
CHO/01906
 
_________________________
 
Appointments
 
The following appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  In some cases the maximum salary of the position may exceed the limit under which an appeal may be made to GREAT.  The 21 day period for appeal commences on the date of this In Order.

 
	 

 

Position

 
	 

 

No.
	 

 

Name
	 

 

Date of Decision

	Zone Commander Metropolitan 
East 3 
	6115
	K Murphy
	10 October 2008

	Canine Handler, FIRU, OS2
	7880
	S Henderson
	22 September 2008

	Senior Firefighter Instructor, Fire Suppression Training Section, OS2
	7055
	N Lawler
	19 September 2008


 
Promotions
Inspector to Superintendent
 
6115
K Murphy
10 October 2008
 
Station Officer Level 1 to Station Officer Level 2
22 September 2008
 
7576
G Wright
6986
D Dawes
7258
G Moffitt
6296
K West
7431
P Baker
6121
G Watson
7478
P Lewis
6102
R Morasso
7446
E O’Hara
6752
J Kaul
7503
M Jeffery
6972
K Schmitzer
7541
J Lewis
6763
P Church
6731
D Butler
6092
J Stewart
7453
N Beattie
7452
A Barrett
6413
B Edwards
7465
G Pace
 
Leading Firefighters to Station Officers Level 1
26 September 2008
 
7749
A Hojel

7783
G Bell

7857
J Wright

7515
D Bofinger

7737
J Vineburg

7711
D Manson

7717
E Rampling

7839
B Smith

7747
C Gates

7847
S Straney

7374
J Cordell

7543
J McDonnell

7163
S Griffiths

7777
R Weckert

7774
W Schweickle

7748
M Henly

7840
K Smith

7852
P Vaiciurgis

7805
B Howe

7830
M Newcomb

6941
B Howe

 
Firefighter Level 1 to Level 2
29 September 2008
 
9115
D Dennis
9118
G Herrera
9119
J McPherson
9120
D Phelps
9121
J Oriel
9122
P Bellini
9123
M Nichols
9124
G Bowes
9125
T Breakspear
9127
G Brady
9128
D Philippe
9129
S Parkhouse
9130
G Bruce
9131
I Battersby
9132
T Cruden
9133
M O’Farrell
9134
K Iskov
 
Retirements
 
3945
Senior Firefighter
J Miller 
30 September 2008
5781
Station Officer
N Petty
10 October 2008
 
RETAINED FIREFIGHTERS NOTICES
New members appointed to Brigades
 
D Jol
Mt Victoria
16 August 2008
T Chesworth
Harden
12 September 2008
W Sly
Ingleburn
18 September 2008
M Newton
Tamworth
24 September 2008
A Sharrock
Tamworth
29 September 2008
P Lindley
Delroy
1 October 2008
C Morrall
Bourke
1 October 2008
P Riley
Condobolin
1 October 2008
S Lawrence
Ballina
1 October 2008
P Kennedy
Canowindra
1 October 2008
J Gallagher
Uralla
3 October 2008
K Hine
Uralla
3 October 2008
R Murray
Tamworth
3 October 2008
S Sawyer
Boggabri
3 October 2008
J de Dassel
Inverell
3 October 2008
E Easterman
Tamworth
3 October 2008
 
Appointed to Ranks
 
RetF R Brain
Dubbo
Deputy Captain
1 October 2008
RetF S Wilson
Menai
Deputy Captain
1 October 2008
 
Correction

 
The relinquishments of ranks in In Orders 2008/20 were incorrect and should have read as appointed to ranks:
 
RetF S Finch
Camden
Captain
11 September 2008
RetF B Duffey
Camden
Deputy Captain
11 September 2008
RetF T Edlington
Campbelltown
Captain
14 September 2008
 
These appointments are subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Appointed as Engine Keeper
 
RetF S Flint
Bellbird
1 October 2008
 
This appointment is subject to the provisions of the Government and Related Employees Appeal Tribunal Act 1980.  The 21 day period for appeal commences from the date of this In Order.
 
Transfers
 
RetF P Rugers
Wyoming             to
Terrigal
1 September 2008
RetF N Hettle
Batemans Bay
Ulladulla
27 September 2008
RetF T Wade
Turvey Park
Wagga Wagga
29 September 2008
RetF D Wheeler
Narellan
Camden
2 October 2008
 
Termination
 
RetF J Tindale
Turvey Park
25 September 2008
 
Resignations
 
RetF N Brown
Mt Victoria
1 September 2008
RetF S Wilton
Young
4 September 2008
RetF D Hampson
Kurri Kurri
5 September 2008
DCapt G Graham
Wauchope
8 September 2008
RetF P Redmond
Narellan
9 September 2008
RetF A Passlow
Narellan
12 September 2008
RetF J Owen
Lambton
20 September 2008
RetF D Newnam
Cobar
21 September 2008
RetF S Jones
Wingham
24 September 2008
RetF C Teh
Terrigal
30 September 2008
RetF G McCabe
Eden
30 September 2008
RetF S O’Brien
Laurieton
30 September 2008
RetF M Foy
Brunswick Heads
30 September 2008
RetF P Meyers
Coolah
1 October 2008
 
Retirement
 
RetF R Bruce
Peak Hill
30 September 2008
 
Transferred to Honorary List
 
DCapt G Graham
Wauchope
9 September 2008
RetF R Bruce
Peak Hill
1 October 2008
 
 
 
 
 
 

Greg Mullins AFSM


Commissioner


10 October 2008
